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College of North West London 
Employability Statement - Higher Education
The College of North West London is committed to providing training and learning programmes which develop higher level skills and prepare students for employment and entrepreneurship in the local, national and the international market place. 

The College is graded as ‘Outstanding’ for Employer Engagement
. The College has the Training Quality Standard in Engineering, Retail, Building Services and Automobile Engineering (Parts B)

The College’s mission is :

“To lead in the provision of knowledge and skills for work, in support of London’s economic success”

The College delivers a range of Higher Education programmes, validated by partner Universities and Edexcel. These are available in a range of modes of attendance to allow students to ‘earn & learn’. On all programmes employers are actively involved in curriculum development / assignment setting and review / guest speakers so as to ensure the vocational and professional currency of our programmes.
In 2010, the College was reviewed by QAA
, the following good practice was identified:
· the involvement of employers in the curriculum design of programme which ensures the development of relevant work skills 

· the flexible multi-mode delivery available to students supports the College’s aim to widen participation 

· the relationship with employers that enhances delivery of the programmes and encourages students to identify the links between theory and practice 

· the provision of industry standard equipment available to engineering and construction students 

The College supports graduate employability by:

· Maintaining and improving existing strong links with industry

· Involving employers in curriculum review and delivery

· Engaging part-time lecturers that are working in industry so as to provide up-to-date skills

· Expanding existing full-time programmes and developing a range of short courses for higher level skills training in key vocational areas
· Adopting flexible modes of delivery of programmes such as part-time, block-release, work-based and on-line training

· Developing effective and extensive accreditation of prior learning mechanism to vet and reward learning and experiences acquired at work
· Embracing the credit accumulation system that will enable employees accrue sufficient credits over time for a higher level qualification that sits within the qualifications framework
· Maintaining and improving upon industry standard equipment and facilities
· Maintaining a significant work based learning team to support large groups of apprentices and advance apprentices
· Obtaining TQS in key areas to enhance employer engagement and recognition of the quality of CNWL graduates.
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� Framework for Excellence Education – 2008/9


� Quality Assurance Agency for Higher Education






